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Futures industry is a relatively young industry in the financial industry, generally 
the size is small, profit ability is weak. But along with the economy sustainable 
development and the open of financial services industry, futures industry will further 
development, but the competition will be more and more fierce. Want an impregnable 
position in the market in the increasingly fierce competition, need a good team.  
How to comprehensive, scientific and effective assessment of the staff, cultivate good 
employees, fully arouse the enthusiasm of employees is a very important task. 
But there are obvious shortcomings in current performance evaluation: The 
performance evaluation is always subjective judgment by impression and arbitrary; 
Different managers’ evaluation can not compare; Feedback delay will make the staff 
whose good performance didn't get timely recognition feel frustration. Practice has 
proved that the performance management can help enterprises realize their 
performance sustainable; Promote the forming of a more performance oriented 
enterprise culture; Motivate staff so that they work more input; Urge the employee to 
develop their latent energy and enhance their sense of job satisfaction; To strengthen 
team cohesion, and improve team performance. Therefore, establish a reasonable 
performance management system is very necessary. Due to RIA technology become 
more and more popular and matures, Silverlight as a kind of RIA technology, is 
highly interactive, rich user experience. And ability to quickly develop, and 
deployment is very convenient and quick. 
Aiming at above mentioned existing situation, this article makes careful analysis 
of performance management business process, specially analyze the demand in key 
links. According to human resources management development strategy of enterprises, 
flexibility define、manage、organize and make the employee's evaluation system, and 
provide Multiple assessment modes. Quantitative, quantitative, objectives and overall 
target of evaluation method can flexible set evaluation project for department and 
staff. And establish the multiple methods, multiple indexes and multi-level 
















The system uses B/S architecture, .NET platform, Silverlight technology SQL 
Server 2008 database and SOA architecture for software development. This article 
analyzes the needs of software industry performance management, proceeding the 
system functional design and database design, and implying the system’s main 
modules.  
This dissertation includes the research background, the research target and 
business Requirement, emphasizing on laying out the design and implementation of 
system function. The dissertation starts with system target and design thinking and 
demand analysis, describes the scheme designing of the whole system architecture 
and the key point and critical technique of the system designing and the system 
function design and data base design, and at last the implementation of the whole 
system function. 
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